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PREGNANCY/ADOPTION/FOSTER/PARENTING LEAVE 

 
 

 

FMLA 
Eligible?

Yes, 12 
weeks 

protected 
leave (minus 

any FMLA 
that you 

have used in 
the past 

"rolling" 12-
month 
period)

Within 12 months from 
infant's DOB - Sick leave (may 

use up to 30 accumulated 
paid time off days) Child's 

birth certificate may be 
required per Board Policy 

5:250. Counts toward FMLA. 

Balance of FMLA can be used toward unpaid parenting leave; if both you and your 
spouse (employee A & B) work for Geneseo CUSD #228, you may need to combine 

parenting leave per Board Policy 5:185. For example, if employee A takes 6 weeks (30 
paid days), employee A will have 6 weeks left for unpaid parenting leave under FMLA. If 

employee A uses the full 6 weeks for unpaid parenting leave, then employee B would 
only be eligible to use 6 weeks unpaid FMLA protected parenting leave. Any additional 
parenting leave would not be protected by FMLA and the employee(s) will be offered 
COBRA to continue insurance benefits. Dock days for professional staff may affect TRS 

creditable service per TRS rules & Geneseo CUSD #228 years experience.

Within 12 months from 
adoption or foster care 
placement date - Sick 

leave (may use up to 30 
accumulated paid time 
off days) Evidence of 
adoption/foster care 

process may be required 
per Board Policy 5:250. 
Counts toward FMLA.  

Balance of FMLA can be used toward unpaid parenting leave; if both you and your spouse 
(employee A & employee B), work for Geneseo CUSD #228, you may need to combine your 
parenting leave per Board Policy 5:185. For example, if employee A takes 6 weeks (30 paid 

days) for adoption/foster care process, employee A will have 6 weeks left for unpaid 
parenting leave under FMLA. If employee A uses the full 6 weeks for unpaid parenting leave, 

then employee B would only be eligible to use 6 weeks unpaid FMLA protected parenting 
leave. Any additional parenting leave would not be protected by FMLA and the employee(s) 
will be offered COBRA to continue insurance benefits. Dock days for professional staff may 

affect TRS creditable service per TRS rules & Geneseo CUSD #228 years experience.

No

Within 12 months from infant's DOB - Sick leave 
(may use up to 30 accumulated paid time off days) 
Child's birth certificate may be required per Board 

Policy 5:250. Not FMLA protected.

If employee requests additional unpaid parenting leave, the employee will 
be offered COBRA to continue insurance benefits. Dock days for 

professional staff may affect TRS creditable service per TRS rules & 
Geneseo CUSD #228 years experience. Not FMLA protected.

Within 12 months from adoption or foster care 
placement date - Sick leave (may use up to 30 

accumulated paid time off days) Evidence of adoption 
process may be required per Board Policy 5:250. Not 

FMLA protected.

If employee requests additional unpaid parenting leave, the employee will 
be offered COBRA to continue insurance benefits. Dock days for 

professional staff may affect TRS creditable service per TRS rules & 
Geneseo CUSD #228 years experience. Not FMLA protected.


